
 

Together we live, learn and flourish 

 

Lunchtime Supervisor plus TA position for right candidate (5 afternoon a week) 

Grade: 2 (£20,441 to £20,812 pro-rata) 

Part time: 6:25 hours per week 

Hours: 11:50 to 1pm  Permanent  

Closing Date: 17th May 2024 

Interview Date: Thursday 23rd May 2024 

Start Date: asap 

What is our School like? 

Our School is built on our vision, Together we live, learn and Flourish, this applies to both 

the children in our school and the adults. We are seeking to appoint an enthusiastic and 

committed Play Worker to join our hardworking team of lunchtime supervisory staff. 

You will ensure that our children have a meaningful lunchtime play every day. You will help 

to create a safe and stimulating outdoor environment that offers social, active, and creative 

play experiences for all, and your emphasis will be to actively support and initiate play 

among our children. 
 

You will need to have the ability to work under direction and on your own initiative, and to 

be a good role model for our children. 
 

When necessary, duties will also include setting up tables and chairs for lunch, cleaning up 

afterwards and helping pupils with their meals. 
 

The post is term-time only, Monday to Friday, 6.25 hours per week, working from 11:50 to 

1pm (times provisional, to be agreed). The post is permanent subject to a 6-month 

probationary period. 

Please note for the right candidate there is also the potential to extend the role/hours to 

include working within the classrooms and after school club. If you would be interested to 

find out more please call us to discuss this further or it can be covered at interview. 

Visits to the school are warmly welcomed. 

Please see the vacancies section of our website  www.ampneycrucis.gloucs.sch.uk, for a 

copy of the application pack or contact the school office on 01285 851440 or 

admin@ampneycrucis,gloucs.sch.uk. Applications must arrive by 12 noon on the closing 

day. 



Appointments to school are made with reference to the latest safeguarding guidance and 

Keeping Children Safe in Education and will involve additional safeguarding checks including 

DBS checks, child barred list information and references. The school will also conduct online 

searches of publicly available information as part of due diligence with shortlisted 

applicants.  

Please read our Child Protection and Safeguarding Policy (part of the application pack)and 

on the school website.  

All shortlisted candidates will be required to complete a Self- Disclosure in order to share 

any details of convictions, cautions, disqualifications etc prior to interview. 

This school is committed to safeguarding and promoting the welfare of children and young 

people, and expects all staff, and volunteers, to share the same commitment. This position 

is subject to an enhanced DBS check. 

Only applicants selected for interview will be contacted. Therefore, applicants who have not 

heard from the school within a week of the closing date should assume they have not been 

shortlisted. 

 


